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REGISTERED OFFICE:                  

Plot 254 After Police station,                                      

Lugbe Phase 1,                                                            

Lugbe- Abuja.                                                  

  

OFFICE ADDRESS: 

Suite FF6 C.I.A Plaza Army Estate   

Phase 2 Kurudu, Abuja. 

Phone: Tel: +234 08036391985 

Emails: zwatifpartnersltd@gmail.com 

 

OUR VISION 

Our Vision is to be a world-class organisation consistently out doing our past.  

We have special interest in low cost and environmental-friendly structures with local 

materials and maintaining the highest possible standards. 

 

OUR MISSION STATEMENT 

Messrs. Zwatif Engineers Ltd is founded upon simple, but enduring and broad based 

consultancy philosophy to deliver innovative, cost effective engineering services to the delight 

of our customers by equipping our professionals with the finest technological skills for optimal 

customer service. The practical application of this philosophy has helped us to provide quality, 

safe and economic engineering designs and supervision services to customers. 

 

OUR CORPORATE GOAL 

Our goal is to provide the required skill-set to rapidly leap-frog the application of innovative 

engineering solutions to our technical challenges and accelerate economic and infrastructural 

growth in our country.  

 

1.0 Our company 

CORPORATE PROFILE 

ZWATIF ENGINEERS LIMITED 

EF. 1471 
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ZWATIF ENGINEERS LTD is a fully indigenous company with a global outlook and duly 

registered with Corporate Affairs Commission in compliance with the COMPANIES AND 

ALLIED MATTERS ACT 1990, to provide services in and outside Nigeria. We are full 

members of Association of Consulting Engineering in Nigeria, ACEN with registration No. 

F532, GAMA & FIDIC. 

Our experiences span in Civil/ Structural Engineering Consultancy and Project Management. 

Zwatif Engineers is proactive and delivers  high quality engineering services to her numerous 

customers. We have a fast paced success-oriented environment filled by talent, skills and 

expertise of our employees and an unending passion to exceed the expectations of our 

customers. The company is endorwed with a pool of very experienced and competent 

NSE/COREN registered engineers and project managers. Today the company is registered with 

all the relevant professional bodies in Nigeria including COREN with Firm registration No. 

EF 1471. 

 

COMPENDIUM OF SERVICES 

Our services are in design and supervision of the following civil works:  

 Structural, industrial and urban infrastructure 

 Building structures 

 Transportations planning and modelling 

 Highways designs 

 Railways 

 Bridge engineering 

 Dams and river engineering 

 Irrigation and drainage 

 Flood control 

OUR QUALITY POLICY  

 

We are committed to provide bespoke engineerings services of the highest quality that meets 

and possibly exceeds customer’ expectations. 

 

Our Commitment to You. 

 

1 To work as a team to meet our customers’ requirements on time and at all times. 



   

2 To offer quality services through training and retraining of our professionals. 

3 To provide quality services on a continuing basis 

4 To provide customers with the most safe and economic working drawings and promptly 

 

Our highly trained employees are professionals, ready to offer solutions to your entire 

challenges from every point of view, as far as engineering services is concerned. Our 

continuous training programs ensure that you get up to date, experts and reliable services on 

your needs. Our ultimate goal is to build a workforce that is continuously well trained in 

engineering skills and knowledge that will ensure that our vision is attained. Our workforce is 

customer service oriented, willing to go the extra miles to ensure that quality service is 

delivered. 

QUALITY CONTROL POLICY 

Messrs. ZWATIF ENGINEERS LTD will continually strive to apply leading edge 

technology to the design and construction of civil / structural works, whilst exercising cost 

effective practices. 

The company is proud of the quality of its designs and services and believes that only the best 

is good enough for all our esteemed clients. 

In order to sustain these corporate objectives, the company will operate in accordance with ISO 

9001 to ensure that all of her staff are properly trained in order to add value and quality to the 

operation of the company’s controlled standards, processes and procedures 

SAFETY POLICY 

Zwatif Engineers has a safety philosophy that accords priority to the health and welfare of its 

staff. The safe design of structures and services provided by our team is recommendable that 

most of the works will last the designed period without failure of any member. 

Our company’s policy is to provide a place of employment that is free from recognized or 

induced hazards. To this effect, 

 We organize an accident preventive programs measures for all staff. 

 We comply with applicable national and international safety regulations. 



   

This is done in order to show clearly that we appreciate that in safety; accident prevention and 

environmental protection are operational responsibilities. 

Thus, this policy requires all staff at all level to be responsible for the prevention of job related 

injuries and illness, property damages and environmental accidents through the use of good 

judgement, consistent and diligent application of company guidelines and procedures. 

SAFETY PPE FOR EACH PERSONNEL 

The following are the safety equipment to be used for the basis of contract. 

1 Hard hat. 

2 Coverall. 

3 Safety shoes. 

4 Rain boot. 

5 Rain coat. 

OTHER SAFETY EQUIPMENT FOR COMMON USE 

6 First aid boxes in office and vehicle. 

7 Work site boards. 

8 Work/activity/performance board. 

 

HEALTH POLICY 

Sometimes work may result in occupational illness. Health hazards are therefore recognized 

early, monitored and controlled. Zwatif Engineers maintains a relationship scheme with 

medical professionals and government approved hospital within its area of operations to 

supplement first aid treatment as well as render medical services to staff. In order to encourage 

staff uphold safety standards, the company, 

1 Encourages staff to participate in voluntary first aid programs. 

2 Places great emphases on the promotion of the total health concept and the protection 

of the worker. 

3 Give award to individuals with higher man-hours without injuries.   



   

CODE OF ETHICS  

Messr ZWATIF ENGINEERS LTD seeks to adopt the following as code of ethics to guide our 

business towards successive deals. 

1. Compliance with Laws and Regulations: We will comply with all applicable laws, 

regulations, and standards in our business operations, ensuring that our products and 

services meet legal requirements and industry standards. 

2. Integrity and Honesty: We will conduct our business with integrity, honesty, and 

transparency. We will not engage in any form of fraudulent or deceptive practices, and 

we will provide accurate and truthful information to our customers and stakeholders. 

3. Respect for Human Rights: We are committed to upholding and respecting the 

fundamental human rights of all individuals. We will not tolerate any form of 

discrimination, harassment, or abuse based on race, gender, religion, nationality, age, 

disability, or any other protected characteristic. 

4. Fair and Ethical Business Practices: We will compete fairly in the marketplace, 

avoiding unfair business practices such as price fixing, collusion, or anti-competitive 

behavior. We will maintain high ethical standards in all our business dealings and 

transactions. 

5. Privacy and Data Protection: We will protect the privacy and personal data of our 

customers and stakeholders. We will handle and process data in accordance with 

applicable privacy laws and regulations, ensuring appropriate security measures are in 

place to safeguard personal information. 

6. Environmental Responsibility: We recognize our responsibility to minimize the impact 

of our operations on the environment. We will strive to conserve resources, reduce 

waste, and promote sustainable practices in our business activities. 

7. Supply Chain Responsibility: We will work with suppliers and business partners who 

share our commitment to ethical practices. We will ensure that our supply chain adheres 

to applicable labor and human rights standards, and we will not engage in or support 

any form of forced labor or child labor. 

8. Customer Satisfaction: We will prioritize customer satisfaction by delivering high-

quality products and services. We will promptly address customer concerns, provide 

accurate information, and strive to exceed customer expectations in all interactions. 

9. Transparency in Relationships: We will maintain open and transparent relationships 

with our customers, employees, shareholders, and other stakeholders. We will provide 

clear and accessible information about our products, services, and business practices. 

10. Continuous Improvement: We are committed to continuously improving our ethical 

standards and practices. We will regularly assess and review our policies, procedures, 

and behavior to ensure alignment with evolving ethical expectations and societal norms. 

By adopting and adhering to this code of ethics, we demonstrate our commitment to responsible 

and ethical business practices, contributing to a more sustainable and just society. 



   

OUR CORPORATE SOCIAL RESPONSIBILITY PROGRAMME 

1. Environmental Sustainability: 

 Implement environmentally sustainable practices, such as reducing waste, 

conserving energy, and minimizing carbon emissions. 

 Promote recycling and responsible disposal of hazardous materials. 

 Comply with environmental regulations and support initiatives that protect the 

environment. 

2. Human Rights and Labor Practices: 

 Respect and promote human rights within the organization and throughout the 

supply chain. 

 Ensure fair and safe working conditions, free from discrimination, harassment, 

and child labor. 

 Support initiatives that enhance workers' rights, including fair wages, 

reasonable working hours, and access to healthcare. 

3. Ethical Business Conduct: 

 Uphold the highest ethical standards in all business operations and transactions. 

 Promote transparency, integrity, and accountability throughout the 

organization. 

 Prevent corruption, bribery, and unethical practices, adhering to applicable laws 

and regulations. 

4. Social and Community Development: 

 Contribute to the social and economic development of communities where the 

organization operates. 

 Support local initiatives, such as education, healthcare, infrastructure 

development, and poverty alleviation programs. 

 Engage in philanthropic activities and encourage employees to volunteer and 

actively participate in community service. 

5. Diversity and Inclusion: 

 Embrace diversity and inclusion within the organization, fostering an inclusive 

work environment that values different perspectives and backgrounds. 

 Promote equal opportunities and eliminate discrimination based on race, 

gender, religion, nationality, age, disability, or any other protected 

characteristic. 

6. Stakeholder Engagement: 



   

 Establish open and constructive relationships with stakeholders, including 

customers, employees, suppliers, local communities, and non-governmental 

organizations. 

 Seek feedback, listen to concerns, and actively engage with stakeholders to 

address social and environmental challenges effectively. 

7. Reporting and Transparency: 

 Regularly report on CSR initiatives, progress, and performance indicators. 

 Provide transparent and accurate information about the organization's social, 

environmental, and economic impacts. 

 Seek external verification or certifications to enhance credibility and 

accountability. 

8. Collaboration and Partnerships: 

 Collaborate with other organizations, both public and private, to address shared 

social and environmental challenges. 

 Seek partnerships with NGOs, academic institutions, and government bodies to 

leverage resources and expertise for sustainable development initiatives. 

OUR ANTI-FRAUD COMPLIANCE PROGRAMME 

To ensure compliance with anti-fraud measures, ZWATIF ENGINEERS LTD implements a 

comprehensive fraud compliance program following the outlined points: 

1. Fraud Policy and Code of Conduct: 

 Establish a clear and comprehensive fraud policy that outlines the organization's 

stance on fraud prevention, detection, and reporting. 

 Develop a code of conduct that explicitly prohibits fraudulent activities and 

communicates ethical standards to all our employees and stakeholders. 

2. Fraud Risk Assessment: 

 Conduct a thorough assessment of fraud risks specific to our organization, 

considering both internal and external factors. 

 Identify potential vulnerabilities, assess the likelihood and impact of fraud risks, 

and prioritize areas that require immediate attention. 

3. Prevention Measures: 

 Implement robust internal controls, segregation of duties, and access restrictions 

to prevent opportunities for fraud. 

 Establish clear procedures for procurement, financial transactions, and expense 

reporting, ensuring proper authorization and verification processes. 



   

 Promote a culture of ethics and integrity through training programs and 

awareness campaigns for employees at all levels. 

4. Detection and Monitoring: 

 Implemented monitoring mechanisms and data analytics tools to detect unusual 

patterns, anomalies, or red flags that may indicate fraudulent activities. 

 Conduct regular internal audits and assessments to identify potential fraud risks 

and assess the effectiveness of existing controls. 

 We encourage reporting of suspected fraud through a confidential and 

accessible reporting mechanism, such as a dedicated hotline or online reporting 

system. 

5. Investigation and Response: 

 Established a well-defined process for investigating reported fraud incidents 

promptly and impartially. 

 Assigned a dedicated team or designate responsible individuals to handle fraud 

investigations. 

 Ensured investigations are conducted in a fair and confidential manner, and 

appropriate disciplinary actions are taken when fraud is substantiated. 

6. Legal and Regulatory Compliance: 

 Stay updated on relevant laws, regulations, and industry standards related to 

fraud prevention and detection. 

 Comply with reporting obligations, both internally and externally, to regulatory 

authorities as required. 

 Collaborate with law enforcement agencies and legal professionals, when 

necessary, to address fraud incidents. 

7. Continuous Improvement: 

 Regularly review and update your fraud compliance program to address 

emerging risks, changing regulations, and evolving fraud techniques. 

 Seek feedback from employees, auditors, and stakeholders to identify areas for 

improvement and enhance the effectiveness of fraud prevention measures. 

8. Training and Awareness: 

 Provides comprehensive training programs to educate employees about fraud 

risks, prevention techniques, and reporting procedures. 

 Conducts regular awareness campaigns to foster a vigilant and fraud-aware 

culture within the organization. 

ANTI-FRAUD COMPLIANCE CERTIFICATE: 



   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



   

CERTIFICATE OF INCORPORATION,  

 

 



   

 

TAX CLEARANCE CERTIFICATE  
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PROFESSIONAL KEY STAFF 

1. Engr Shehu A. Iliyasu Principal partner  

2. Team Leader/Lead Project Manager Arc. Terkula Ikyegh 

3. Senior Civil & Design Engineer Engr. Abul Andy Aondoaseer 

4. Senior Electrical Engineer Engr. Agbo Aondoungwa 

5. Senior Mechanical Engineer Engr. Gande Emmanuel 

6. Building Engineer 1 Bldr Joseph Oyeniyi 

7. Site Engineer II Engr Aondofa Tyozenda 

8. Quantity Surveyor RQS Femi Olatona Matthew 

9. Faniran Ephraim – Geologist  

10. Usman Usman – Head carpentry 

11. Salisu Aminu – Head Welding and fabrication  

12. Lawal Ibrahim – Head plumbing & pipefitting 

13. Terpase Levi – Head Masonry 

 

Support Staff: 

1. Mr. Orkuma Stephen AutoCAD/ Draughtsman 
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COMPANY EXPERIENCE AND CLIENTS 
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The completed entreprenuership workshops at Benue State University, Makurdi  
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Before  
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After
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ACDEMIC BUILDING AT BENUE STATE UNIVERSITY- MAKURDI (ONGOING) 
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COMPLETED ACDEMIC BUILDING AT BENUE STATE UNIVERSITY- MAKURDI 
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COMPLETED 6 Nos ENTREPRENUERSHIP WORKSHOPS AT BENUE STATE UNIVERSITY- MAKURDI 
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